
 

 

 

 

   

 

POLICY STATEMENT  

ON ETHICAL EMPLOYMENT AND WORKING CONDITIONS  

01-09-2016 

Vilnius 

By providing catering, exterior and interior cleaning, security and building administration 

services, developing and expanding its business in the Lithuanian market, Dussmann Service UAB 

follows internationally recognised human and employee rights. We seek to ensure that all our 

employees are treated in a fair and respectful manner. It is our hope and aim to achieve that our 

suppliers and subcontractors as well as the further significant supply chain adhere to the same 

principles. We believe that a dialogue between the employer and its employees can substantially 

contribute to the sustainable success of the company and employees.  

 

CHILD LABOUR 

We neither engage in employment of children nor support child labour. Our company does 

not hire employees under 16 years old. In case of young employees, we ensure that they will not 

face the circumstances which are dangerous or pose a threat to their physical and mental health and 

development. 

 

 

FORCED AND COMPULSORY LABOUR 

We do not practice any forced or compulsory labour of any form, including involuntary 

labour relationships or certain conditions, deposits, keeping of identity documents, restrictions on 

freedom of movement. We neither tolerate nor contribute to human trafficking.  

 

 

HEALTH AND SAFETY 

We ensure a safe working environment posing no threat to human health and conduct a 

systematic assessment of potential hazards as well as take regular steps to eliminate their causes. To 

improve occupational safety and health, we encourage the involvement of employees in these 

activities. 

 

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING  

We respect the right of employees to join trade unions or otherwise organise themselves to 

negotiate working conditions collectively. We undertake not to apply any measures restricting this 

right of employees. 

 

DISCRIMINATION 

We do not practise and support discrimination in the areas of recruitment, remuneration, 

training, career, termination of employment relations or retirement; we do not restrict the 

employees’ right to follow the principles or practices with respect to any aspect which could give 



 

 

 

 

   

 

rise to discrimination; we do not tolerate any threatening, harassing, abusive or sexually violent 

behaviour among employees. 

  

 DISCIPLINARY PRACTICES 

We treat all employees with respect and keep their dignity. We do not tolerate any physical 

and psychological violence, harshness and harassment. All disciplinary practice is in line with the 

legislation of the Republic of Lithuania and its purpose is to strengthen discipline rather than to 

punish for violations.  

 

WORKING HOURS 

We ensure compliance of working hours with the legislation of the Republic of Lithuania. 

We recognise that overtime is not a normal practice; in case of overtime, it is voluntary and paid at a 

higher rate than the usual working hours. 

 

WAGE 

 

 The agreed wage is paid to all employees at fixed intervals. Wages paid for the normal 40-

hour working week are not less than the minimum wage set by the State and/or not less than the 

subsistence minimum (calculated periodically and approved under the guidelines of Social 

Accountability International (SAI)). No deductions which are not provided for in the legislation of 

the Republic of Lithuania are made. We do not avoid the fulfilment of any obligations of the 

employer to employees under the legislation of the Republic of Lithuania related to remuneration 

for work and social security.  

 

 We undertake to follow all the requirements of the SA8000 standard and the legal acts of the 

Republic of Lithuania in all fields of social responsibility and to revise this policy periodically with 

respect to its relevance and adequacy in order to keep up with the changing requirements. 

 We shall communicate this policy to all employees of the company and related to it so that 

the company’s obligations are clear and understandable.  

The management shall continuously monitor that the policy is implemented in the 

company’s daily activities. 
 

 

Managing Director                                                                  Andrej Trušakov 


